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About Us: ROBINSON CAMYUVA

Location Resort Size
Gamyuva, Kemer, Antalya - in the heart of the Seasonal 5-star resort covering an area of
Turkish Riviera. The resort is located in a 100 000 m2.

spacious bay at the foothills of an unspoiled
mountain range, surrounded by pine forests,
extensive shaded green areas and a long
pebble beach..

Part of ROBINSON Certified Resort

Part of the TUI Group since 1985. Certified Sustainable on Trip.com and

Booking.com. TripAdvisor rating: 4.5/5
(573 reviews). Google rating: 4.7/5 (1.5
million reviews)

Room Capacity
332 rooms in three room categories,
including 3 accessible rooms.

Accessibility

Located 40 km from Antalya Airport;

transfer time approximately 45 minutes.
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Message from the General Managers

Dear Guests, Business Partners and Stakeholders,

Our world is facing a period in which natural resources are becoming
increasingly depleted and the effects of climate change are more noticeable

every day.

This reality places a special responsibility on all of us working in the tourism
industry. At ROBINSON Camyuva, we view sustainability not merely as a

concept, but as a fundamental part of our corporate philosophy.

With our commitment to environmental, social and economic responsibility, we
strive to reduce our environmental impact while creating lasting social value.
This report has been prepared to transparently present the concrete steps of

our sustainability journey.

Our goal is to create sustainable value not only for today, but also for future

generations.

— ilker OKTAY, General Manager, Robinson Camyuva
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Message from Quality & Sustainability Management

Dear Readers,

Sustainability has become an integral part of our understanding of
quality.

Today, it is no longer only the quality of a service that matters, but also A
how it is delivered and what impact it has on the environment and
society.

Topics such as energy and water conservation, waste management,
collaboration with local suppliers, employee development, and
community engagement have been firmly integrated into our quality

management system.

We continuously improve our processes while fostering a culture of
sustainability among our employees and business partners.

At every stage, we monitor performance indicators, make data-driven
decisions, and follow the principle of continuous improvement.
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About This Report: GRI Statement of Compliance

Reporting Standard
GRI Standards (2021) — Core Level

Reporting Period

11 January 2025 - 31 December 2025

Reporting Boundary

ROBINSON Camyuva and all related activities
(Kemer, Antalya, TuUrkiye)

Contact

Camyuva@robinson.com | Turizm Caddesi No: 2
07980 Camyuva Kemer /Antalya/ Tirkiye

GRI Standard
GRI2-1/ 2-5
GRI 2-6 / 2-9
GRI 302

GRI 303

GRI 306

GRI 305

GRI 401

GRI 403

GRI 404

GRI 405

GRI 408

Topic

Organizational Profile
Activities and Governance
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Training and Education
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Child Labor
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and Governance

The corporate identity of ROBINSON Camyuva, its governance structure, and strategic framework.



Facility Profile and Key Features

Accommodation

332 rooms in 3 categories - ranging from
standard rooms to luxurious suites

WellFit Spa

Sauna, Turkish hammam, massage
services, outdoor pool, and fitness

center.

Dining

Main restaurant (300 indoor seats / 500
outdoor seats), 2 specialty restaurants,
and various outdoor dining venues

Conference Facilities

Conference room with 50 m? of space
and a meeting room for up to 20

participants

Sports & Activities

WellFit, tennis, padel tennis, pickleball,
beach volleyball, archery, football, water
sports, and catamaran sailing.,

Private Beach

Private beach area extending 400
meters.

ROBINSON 7§



Sustainability Management Structure

01

02

03

04

05

TUI Group Global Strategy

Global sustainability goals and policies; commitment to achieving
Net Zero Carbon by 2030.
General Manager - Resort Leadership

Responsible for implementing the sustainability vision at hotel

level and ensuring executive accountability.

Sustainability Committee

Committee meeting twice a year to develop policies, set targets,

and monitor performance.
Department Heads - Implementation

Responsible for the operational implementation of sustainability

goals within their respective departments.

All Employees - Daily Practice

Individual responsibility, environmentally conscious behavior, and

a culture of continuous improvement.

Governance Principles

Sustainability decisions are managed in an
integrated manner from executive management to
operational level. The Sustainability Committee
coordinates sustainability initiatives, defines
training requirements, and oversees policy
development and project implementation. Full
integration within ROBINSON Hotels'
organizational structures is ensured.
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#] cCorporate Strategy and Economic Growth

Effective Marketing & Sales Continuous Investment & Dynamic Pricing
Innovation

Efficient marketing strategies supported Ongoing enhancement of the guest Mar.ket-oriented pricing stra.tegy

by a broad customer base across Tirkiye experience through room renovations, desgnef:l’to support operational

and international markets. spa expansions, and investments in profitability

digital infrastructure

Fast Decision-Making Diverse Guest Segments

Strong ability to adapt to market Comprehensive service portfolio for
changes through extensive industry couples, families, solo travelers, and the
experience and a dynamic corporate MICE segment.

culture.
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Legal Compliance and Business Ethics

Legal Compliance and Business
Ethics

All agreements with third parties are

reviewed by the legal department prior to

signing

Commitment to Human Rights

Commitment to internationally
recognized human rights, ILO standards,
and the United Nations Universal
Declaration of Human Rights.

Management Responsibility

Executive management holds ultimate
responsibility for ensuring that all
activities are conducted legally, ethically,
and in accordance with applicable
standards.

Anti-Corruption

Business and employment practices are
implemented in line with human rights,
fair working conditions, environmental
protection, and anti-corruption
principles.

Legal Proceedings

As of 2025, there are no significant legal
disputes that could materially affect the

company'’s financial position.

Compliance Risk Management

Compliance with legal requirements and
standards across all business activities
and employee conduct is systematically
monitored and ensured.
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9 Stakeholder Engagement and Communication

Stakeholder Communication Channel Frequency
Shareholders & Investors Monthly reports and meetings Monthly
Authorities & Public Institutions Regular audits and regulatory updates Ongoing

Guests Guest Relations, apps, website, and review platforms Continuous
Employees Monthly meetings, PGB platform, annual survey Monthly / Annually
Suppliers Annual sharing of the sustainability report Annually

Supplier selection places particular emphasis on sustainability criteria.
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Our Material Topics (Materiality Assessment)

Environmental Priorities Social Priorities

Climate change, energy management, water management, Employee development, social diversity, prevention of child
plastic reduction, and biodiversity conservation. abuse, and addiction prevention.

Governance Priorities Methodology

Risk management, responsible sourcing, corporate social Material topics are reviewed and updated annually by the
responsibility, research & development, and digital Sustainability Committee, taking stakeholder expectations and
transformation industry trends into account
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Supported Initiatives and Memberships

GERALD ASAMOAH STIFTUNG
FUR HERZKRANKE KINDER

o/ TUICARE FOUNDATION

Founded by former German national football player Gerald Asamoah, the
foundation supports children with heart disease through improved living
conditions, better treatment opportunities, and family assistance.
Projects, fundraising campaigns, and awareness initiatives are carried out
both in Germany and internationally

KOPD (Association of Small Hotels and Guesthouses of Kemer) represents
the interests of small accommodation businesses. KETOB (Kemer Touristic
Hotel and Operators Association) promotes cooperation among tourism
businesses and represents their interests before public institutions and
NGOs.

The TUI Care Foundation is the charitable foundation of the TUI Group. It
develops projects that promote sustainable tourism and contribute to
local communities and environmental protection. Its main focus areas
include education, environmental conservation, local development, and
the preservation of natural resources.
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Our Contribution to the United Nations Sustainable
Development Goals (SDGs)

ROBINSON Camyuva has integrated the UN Sustainable Development Goals for 2030 into its corporate strategy and

actively supports the following goals:

SDG 3 - Good Health and Well-
being

Employee health programs and guest
wellness services

SDG 13 - Climate Action

CO, reduction targets and climate
adaptation strategies

SDG 4 - Quality Education

Employee training programs and
educational initiatives for children in the
region

SDG 14 - Life Below Water

Protection of Caretta caretta sea turtles
and sustainable management of marine
ecosystems.

SDG 7 - Affordable and Clean
Energy

Investments in renewable energy and
energy-efficiency measures

SDG 16 - Peace, Justice and
Strong Institutions

Transparent governance structures and
ethical business practices.
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== Part 2

Environmental
Performance

Energy, water, waste, CO, emissions, and biodiversity
management GRI 302, 303, 305, 306



Energy Management (GRI 302)

Transition to LED Lighting

The conversion to LED lighting in all public areas and guest room
buildings has been completed.

Solar Energy

Implementation of the photovoltaic (PV) project is ongoing. In 2025, the
I-REC certificate was obtained. Solar energy continues to be used for hot
water production

Smart Energy System

Automatic energy-control systems are in operation in guest rooms and
public areas

Heat Recovery

Waste heat from the central cooling system and solar installations is
reused for hot water production.

2025 Target
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Reduce specific energy consumption by 2%. Investments in energy efficiency

continue to lower consumption trends.
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Water Management (GRI 303)

Guest Awareness Overnight stays and water usage

1000

Water-saving information is communicated through room cards and 900

digital displays.

800

700

. 600

Low-Flow Fixtures 500

400
Water-saving faucets and showerheads are installed in all guest rooms 20

and public areas
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Waste Management (GRI 306)

Source Separation

Color-coded waste separation system:Plastic (Yellow)Paper (Blue)Glass
(Green)Organic Waste (Grey)Residual Waste

Organic Waste

Kitchen organic waste is directed to the composting system, and the
compost is reused in landscaping.

Plastic Reduction

Refillable glass bottles are used in guest rooms, while single-use plastics
are being phased out.

2026 Target

Increase the recycling rate to 60% of total waste generated. The
current recycling rate stands at 52%.

Non-hazardous waste

5,0
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3,5
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i

=t==?024 Verpackungsabfallmenge pro Person

=8==2025 Verpackungsabfallmenge pro Person

The total amount of waste has decreased. The current recyclingrate is 52% and the
target for 2026 is 60%
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CO, Emissions and Climate Protection (GRI 305)

Scope 1 Emissions

Direct emissions resulting from natural gas
consumption, fuel use, and refrigerant losses.

Scope 2 Emissions

Indirect emissions from purchased electricity. These
emissions are reduced through the use of renewable
energy sources.

TUI Group Commitment

In line with TUI Group's target of achieving Net Zero by
2030, site-specific emission reduction plans are being
implemented
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Biodiversity and Ecosystem Management

Protection of Caretta Caretta Sea Turtles

Nesting areas on the private beach are protected. Nests are
marked, monitored, and guests are informed about conservation
measures.

Pine Forest Conservation

The resort is located within a pine forest ecosystem. Tree cutting
is minimized and strictly controlled.

Alacasu National Park Ecosystem

The natural ecosystem of nearby Alacasu Bay is preserved, and
existing habitats are protected.

Reduced Chemical Use

Organic fertilizers and biological pest-control methods are used
in landscaped areas wherever possible.
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TUI Turtle Aid Antalya Projekt

As part of the TUI Turtle Aid Antalya project, supported by the TUI Care Foundation and
implemented by the Ecological Research Association (EKAD), ROBINSON Camyuva
participates in the Turtle Friendly Tourism Certification Program. The program aims to
reduce the impact of tourism activities on sea turtle nesting areas, protect biodiversity,
and promote sustainable coastal management

COP31 World Environment Day - Participation Certificate

Hotels are assessed against more than 40 sustainability criteria, including:Beach and nesting-
site managementControl of nighttime lightingMechanical beach-cleaning practicesEmployee
and guest awareness programsEnvironmental education for childrenCooperation with NGOs

Measures at ROBINSON Camyuva

In cooperation with KETOB, training sessions for managers and employees as well as
awareness activities for guests have been conducted. In addition, marine-cleaning initiatives
have been supported through the use of a sea-cleaning device

Our Contribution

By integrating certification requirements into operational processes, ROBINSON Camyuva
supports scientific sea turtle conservation efforts, strengthens environmental awareness, and
reinforces its long-term commitment to preserving biodiversity
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Sustainable Supply Chain and Chemical Management

Preference for Local Suppliers

Suppliers from the Antalya region are
given preference, helping to reduce the
carbon footprint while supporting the
local economy.

Environmentally Friendly

Cleaning
The resort has transitioned to
biodegradable and eco-friendly cleaning

products and applies an integrated pest-

management approach.

Sustainability Criteria

Environmental and social sustainability
practices are considered key evaluation
criteria when selecting suppliers..

Packaging Reduction

Suppliers are encouraged to use minimal
and recyclable packaging materials

Child Labor Monitoring

Supplier audits include systematic
checks for child labor and forced labor
risks

ROBINSON 7§
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Part 3

Social
Performance

Human Resources, Diversity, Training & Development,
Occupational Health & Safety, and Child Protection GRI 401, 403,
404, 405, 408



Human Resources and Employment (GRI 401)

Equal Opportunities

Equal employment opportunities regardless of nationality,
religion, language, gender, age, sexual orientation, or disability

Employee Suggestion System

Creative employee ideas are encouraged, and successful
suggestions are formally recognized and rewarded.

Career Development

Objective criteria are applied to training, transfers, and
promotions. Relevant information is communicated through the
corporate portal.

Prohibition of Forced Labor

Zero tolerance for forced labor and child labor. The same
standards are required from all suppliers.
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Employee Profile and Diversity (GRI 405)

Multicultural Team Women Employees

A diverse working environment with employees from different December ..
nationalities and cultural backgrounds. N e m b e |
— October L.
September =
Age Diversity AU GUS e RRhhRR———~
Uy R R R R ——
A balanced workforce combining young talent with experienced une e i i A e ik e A -PE
professionals May
ATl ———.
Employment of People with Disabilities March
February
aNUarY e ———
Suitable workplaces and working conditions are provided for employees
with disabilities 0,00%  500% 10,00% 1500% 20,00% 2500% 30,00% 3500%

m2025 m2024

Local Employment
Priority is given to local hiring, contributing to regional economic development.
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Gender Equality (GRI 405)

Equal Pay for Equal Work

Compensation processes are based on the principle of equal pay
for equal work. Regular reviews ensure pay equity across the
organization.

Mentoring Programs

Projects are being developed to provide female employees with
mentoring, leadership development programs, and additional
training opportunities

Differences Related to Tenure

Any identified salary differences are primarily attributable to
variations in years of service and professional experience.
Appropriate measures are being developed to further reduce
disparities.

WEPs Principles

Initiatives are aligned with the UN Women's Empowerment
Principles (WEPs). In addition, local projects supporting women's
empowerment are actively promoted.
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Training and Development (GRI 404)

Sustainability Training

Regular training sessions on
environmental management, energy
conservation, waste separation, and
sustainable tourism.

Children's Rights Training

Training programs on safe tourism based
on the UN Convention on the Rights of
the Child and GRI Standards.

Professional Development

Department-specific professional
training, language courses, and
leadership development programs.
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Occupational Health and Safety (GRI 403)

Occupational Health & Safety Management System Emergency Plans

Full compliance with Turkish occupational health and safety Comprehensive evacuation and response plans for fires,
regulations; risk assessments are regularly updated. earthquakes, and other emergencies.

Health Services Ergonomics

On-site medical facility within the resort; first aid and medical Ergonomic working conditions in kitchens, housekeeping, and
support available for employees and guests. technical departments are continuously improved.
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Arbeitssicherheit und Gesundheitsschutz - Unfallkennzahlen

Accident Severity Rate Accident Frequency Rate
0,50 100,00
0,45 98,00
0,40
96,00
0,35
0,30 94,00
0,25 92,00
0,20 90,00
0,15
88,00
0,10
0.05 86,00
0,00 84,00
2024 2025 2024 2025
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Employee Satisfaction and Well-being

Annval Employee Survey Employee Feedback Platform Monthly Communication Meetings
. . (PGB) - . .

Employee satisfaction is measured Employee opinions are incorporated into

annually through a comprehensive survey decision-making processes through

Employees can communicate directly
with headquarters in Germany through
an online portal.

and reported to management. regular departmental meetings.

Social Activities Recognition

Social events, sports activities, and team- Outstanding employees and innovative

building programs for employees. suggestions are regularly recognized and
rewarded.
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Children's Rights and Safe Tourism (GRI 408)

Child Protection Policy Awareness Training

Zero tolerance for child labor in

operations and throughout the supply Regular training programs based on the
chain; these requirements are mandatory UN Convention on the Rights of the Child
in all supplier contracts. and GRI Standards.
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Guest Satisfaction and Quality Management

4.5/5 9.2 9.5

TripAdvisor Trivago - Bewertungi Booking.com

948 reviews - consistently high guest 6.516 reviews on a scale up to 10 points. Reviews on a scale up to 10 points.
satisfaction.

Standards and Procedures Rapid Resolution System
Regular assessment systems monitor the performance of all Guest complaints are handled efficiently and promptly; processes
departments. are reviewed annually.
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Part 4

Guest Experience
and Sustainable
Services

Sustainable approaches in WellFit Spa, Food & Beverage,
Accommodation, Sports and activity programs



WellFit Spa and Healthy Living

WellFit Spa Fitness Center

Comprehensive wellness experience including sauna, hammam, Modern gym with sea views; group classes, yoga, Pilates, and
massage rooms, health and beauty treatments. personal training.

Sustainable Spa Products Energy Efficiency

Natural and organic spa products; plastic packaging is minimized. Heat recovery technologies in sauna and hammam facilities,

along with water-saving fixtures.
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Sports Activities

Beach Volleyball Courts

Three beach volleyball courts with natural quartz sand requiring
neither irrigation nor chemical treatment.

Wide Range of Sports

Tennis, beach volleyball, archery, football, water sports,
catamaran sailing, sailing, and snorkeling.

Sustainable Football Field Management

Environmentally friendly maintenance through organic
fertilization and integrated pest management.

WellFit Active Program

Personalized sports and fitness programs using sustainable sports
equipment.
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Gastronomy and Sustainable Cuisine

Farm-to-Table Approach

Fresh herbs and vegetables come from the hotel's own garden:
direct cooperation with local producers.

Reduction of Food Waste

Portion sizes are optimized, production and service volumes are
carefully controlled and aligned with actual consumption.

Turkish Culinary Heritage

Traditional Turkish and Mediterranean cuisine are highlighted and
preserved.

Dietary Options

Vegan, vegetarian, gluten-free, and allergy-friendly options are
available: plastic straws have been eliminated.
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Accommodation: Sustainable Room Experience

Energy Management

Key-card energy control systems automatically reduce energy
use when guests are absent.

Eco-Friendly Approach

Bulk dispensers reduce single-use plastic: low-VOC paints are
used.

Water Conservation

Low-flow showerheads; towel and linen changes are performed
upon guest request.

Natural Ventilation

Balcony and terrace designs support natural airflow and optimize
air-conditioning usage.
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Beach and Marine Activities

Private Beach Protection of Caretta Caretta Sea Turtles

Private beach area in Camyuva Bay. Nesting areas are protected; nighttime lighting and beach
activities are restricted during nesting season.

Beach and Sea Cleaning Marine Ecosystem Awareness
Regular cleanup campaigns involving guests and employees. Guests are informed about marine ecosystems and conservation
measures.
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Children's and Family Programs

Kitchen Club

Cooking classes for interested guests under professional
supervision in a safe environment.

Educational Activities

Nature exploration, art workshops, sports courses, cultural
events, and youth programs.

Water Park

Safe water slides and pools for children; activities for all age
groups.

Environmental Education

Programs encouraging environmental awareness, appreciation of
nature, and sustainable holiday habits among children.
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Entertainment and Cultural Events

Live Performances

International-level shows and concerts in
a covered theater with 550 seats.

Support for Cultural Heritage

Collaboration with local artists and
artisans; handicraft workshops and
cultural excursions (through TUl).

Turkish Culture

Promotion of local culture through
traditional Turkish music, folk dances
and cultural events.

Sustainable Events

Reduction of single-use plastics and

comprehensive waste-management practices

during events.

Parties and Dance

Pool events and evening entertainment
provide diverse guest experiences.

ROBINSON 7§
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Part 5

Risk Management
and Corporate
Governance

Company-wide risk management, prioritization matrix, and digital
transformation strategy.



Enterprise Risk Management Framework

Global Risk Analysis

Assessment of global, national, and
industry-specific risks based on annual
World Economic Forum risk reports.

Cybersecurity

Protection of guest data and
strengthening cybersecurity during
digital transformation.

Climate Risks

Development of adaptation strategies for
water scarcity, extreme heat, and rising
sea levels.

Opportunity Management

Potential risks are converted into
opportunities; sustainability investments
are positioned as a competitive
advantage.

Supply Chain Risks

Strategies to secure stable supply chains
and improve resilience.
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Digital Transformation and Innovation

Smart Energy Management Digital Guest Experience

loT-based monitoring and control systems enable real-time Room controls, restaurant reservations, and activity planning
optimization. through mobile applications.

Data Analytics Research & Development

Monitoring and reporting sustainability performance using data Ongoing R&D activities for sustainable technologies and
analysis; moving toward a paperless office. applications.
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Part 6

Community
Engagement and
Local Economy

Local employment, social projects, and support for cultural
heritage.




Contribution to the Local Economy

Local Employment

Priority is given to hiring people from
Kemer and surrounding areas.

Tourism Revenue

International guests generate foreign
currency income for the region; all tax
obligations are fulfilled.

Local Procurement

Preference for local suppliers of food,
beverages, and services.

Supplier Development

Support and training programs for local

suppliers.

KETOB Membership

Active support for infrastructure,
marketing, and sustainability projects in

Kemer.
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Social Responsibility and Community Projects

Children’'s Education

Projects and scholarship programs
supporting local children's access to
education.

Cultural Heritage

Support for preserving the historical and
cultural heritage of Antalya and Kemer.

Women's Empowerment

Projects supporting women's economic
and social development.

TUI Care Foundation

Support for sustainable tourism and local
development projects.

Environmental Engagement

Participation in beach cleanups, tree
planting initiatives, and biodiversity
protection projects.
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Cultural Heritage and Local Identity

Promotion of Turkish Cuisine Local Arts and Crafts

Traditional Turkish and Mediterranean dishes are showcased to Display of works by local artists and organization of handicraft
international guests. workshops.

Cultural Excursions Traditional Events

Trips to Antalya, Phaselis, Aspendos, and other ancient sites. Turkish nights, folk dance performances, and traditional music

shows supported by multilingual staff.

ROBINSON 7§
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== Part 7

Performance
Overview and 2026 Targets

Improvements in environmental and social KPIs as well as future
commitments and targets.



Summary of Environmental Performance

Energy Water

Energy consumption per guest-night continues to decrease Water consumption per guest-night is declining through water-
through LED and solar investments. efficient fixtures and smart irrigation.

Recycling Carbon Emissions

Recycling rates continue to improve; organic waste is Total Scope 1 and Scope 2 emissions were reduced from 5,000
composted. tons to 4,300 tons; target: 3,200 tons.
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Summary of Social Performance

Employee Satisfaction

Increased from 72% to 80%; 2026 target: 85%.

Women in Leadership

Increased from 25% to 30%; 2026 target: 35%.

Training Hours

Increased from 32 to 43 hours; 2026 target: 50 hours per
employee.

Guest Satisfaction

TripAdvisor: 4.5/5; Trivago: 9.2/10 — above industry average.
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9 Nachhaltigkeitsziele 2025

Alan Hedef Durum

Energy Reduce specific consumption by 10%; increase solar . In Progress
capacity by 25%

Water Reduce specific consumption by 8%; expand smart irrigation _ In Progress
systems

Waste Increase recycling rate to 60%; reduce food waste by 20% _ In Progress

Carbon Reduce Scope 1and Scope 2 emissions by 15% compared to . In Progress
the 2024 baseline year

Employees 85% satisfaction; 50 training hours; 35% women in leadership _ In Progress
positions

Certification Apply for Green Globe or Travelife certification @ Planned
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Long-Term Sustainability Vision 2030

Net-Zero Carbon 100% Renewable Energy

The goal is to cover all electricity consumption from renewable

A site-specific roadmap aligned with the TUI Group's Net Zero
energy sources by 2030.

target by 2030.

Zero Waste Biodiversity Positive
Eliminate waste sent to landfill and fully integrate a circular Achieve a net positive impact on ecosystem services around the
economy model. resort and maintain water-neutral consumption.
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Part 8

GRI Content
Index

Reference tables demonstrating compliance with the GRI Standards at the
Core reporting level.



GRI Content Index - General Disclosures (GRI 2)

GRI Standard Description Report Section Page
GRI 2-1 Organizational details About Us 3
GRI 2-2 Entities included in reporting About This Report 5
GRI 2-3 Reporting period, frequency, and contact About This Report 5
GRI 2-4 Restatements of information Performance Overview 50
GRI 2-5 External assurance About This Report 5
GRI 2-6 Activities, value chain, and business relationships Corporate Profile 7
GRI 2-7 Employees Human Resources 35
GRI 2-9 Governance structure Management Structure 8
GRI 2-22 Statement on sustainable development strategy General Manager's Message 3
GRI 2-26 Advice and grievance mechanisms Stakeholder Engagement il
GRI 2-29 Stakeholder engagement approach Stakeholder Engagement il
GRI 3-1 Process for determining material topics Material Topics 12
GRI 3-2 List of material topics Material Topics 12

— o e e L
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GRI Content Index - Environmental Topics

GRI Standard Topic Report Section Page
GRI 302-1 Energy consumption within the organization Energy Management 20
GRI 302-3 Energy intensity Energy Management 20
GRI 302-4 Reduction of energy consumption Energy Management 21
GRI 303-1 Interactions with water resources Water Management 23
GRI 303-3 Water withdrawal Water Management 23
GRI 303-4 Water discharge Water Management 24
GRI 303-5 Water consumption Water Management 24
GRI 305-1 Direct greenhouse gas emissions (Scope 1) Carbon Emissions 29
GRI 305-2 Indirect greenhouse gas emissions (Scope 2) Carbon Emissions 29
GRI 305-4 Emissions intensity Carbon Emissions 30
GRI 306-1 Waste generation and significant impacts Waste Management 26
GRI 306-3 Waste generated Waste Management 27
GRI 306-4 Waste diverted from disposal Waste Management 27
GRI 306-5 Waste directed to disposal Waste Management 28

— o e e L
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GRI Content Index - Social Topics

GRI Standard Topic Report Section Page
GRI 401-1 New employee hires and employee turnover Human Resources 35
GRI 401-2 Benefits provided to full-time employees Human Resources 36
GRI 403-1 Occupational health and safety management system Occupational Health & Safety 39
GRI 403-2 Hazard identification and risk assessment Occupational Health & Safety 39
GRI 403-5 Occupational health and safety training Occupational Health & Safety 40
GRI 403-9 Work-related injuries Occupational Health & Safety 41
GRI 404-1 Average annual training hours per employee Training & Development 42
GRI 404-2 Programs for upgrading employee skills Training & Development 43
GRI 405-1 Diversity of governance bodies and employees Diversity 45
GRI 405-2 Ratio of basic salary and remuneration of women to men Gender Equality 46
GRI 408-1 Operations and suppliers at risk for child labor Children’s Rights 48
GRI 409-1 Risk of forced or compulsory labor Business Ethics 47
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Certifications and Awards

Certified Sustainable

International sustainability certification
on Trip.com and Booking.com platforms,
including compliance with GSTC and
Travelife criteria.

Planned Certifications

Applications for Green Globe and
Travelife certifications are planned.

TripAdvisor Travellers' Choice

Recognition based on consistently high
guest satisfaction, with an average rating
of 4.5/5.

ISO-Standards

Certification opportunities for quality and
environmental management systems are
under evaluation.

TUI Group Sustainability
Standards

Full compliance with the global
sustainability standards of the TUI Group.
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Reporting Methodology and Limitations

Data Collection

Environmental data is collected monthly
by department managers and transferred
to the central data management system.

Restatements

When methodologies change, data from
previous reporting periods is adjusted
accordingly.

Calculation Methodology

Energy and water consumption figures
are based on meter readings; CO,
emissions are calculated using IPCC
emission factors.

Reporting Boundary

The report covers only the directly
controlled activities of Robinson
Camyuva; Scope 3 emissions are not yet
fully reported.

Data Quality

Data is verified through internal review
processes, while independent external
assurance is being pursued.

Continuous Improvement

The quality and scope of reporting are
expanded annually, with inclusion of
Scope 3 emissions planned for the 2026
report.
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Contact and Feedback

Address

Robinson Camyuva
Camyuva Mah. Turizm Bulvar No:2
07980 Kemer - Antalya / Tirkiye

Next Report

The 2026 Sustainability Report will be

published in the second quarter of 2027.

Email

camyuva@robinson.com

General Manager: ilker OKTAY
Questions, opinions, and suggestions
regarding this report may be
submitted through the contact
channels listed above.

Website

www.robinson.com/camyuva
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Together for a Sustainable Future

As Robinson Camyuva, we see our guests, employees, suppliers, and local communities as important partners on our
journey toward greater sustainability.

Protecting Nature Valuing People

Minimizing our environmental impact and preserving biodiversity Promoting the well-being of employees, guests, and society
and ecosystems for future generations. through respectful conduct and commitment to human rights.
Economic Sustainability Robinson Camyuva - Tourism in Harmony with

People and Nature, 2025.

Creating long-term value by supporting the local economy and
pursuing responsible growth.
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ROBINSON CAMYUVA

332 4.5/5 9.2

Rooms TripAdvisor Trivago

3 - room categories 573 reviews 6.516 reviews

In accordance with the GRI Standards (Core) | Sustainability Report 2025

Robinson Camyuva

Camyuva Mah. Turizm Bulvar No:2

07980 Kemer - Antalya / Tirkiye
camyuva@robinson.com | www.robinson.com/camyuva

2025

Berichtsjahr

In accordance with the GRI
Standards (Core)

ROBINSON 7§



	Folie 1
	Folie 2
	Folie 3
	Folie 4
	Folie 5
	Folie 6
	Folie 7
	Folie 8
	Folie 9
	Folie 10
	Folie 11
	Folie 12
	Folie 13
	Folie 14
	Folie 15
	Folie 16
	Folie 17
	Folie 18
	Folie 19
	Folie 20
	Folie 21
	Folie 22
	Folie 23
	Folie 24
	Folie 25
	Folie 26
	Folie 27
	Folie 28
	Folie 29
	Folie 30
	Folie 31
	Folie 32
	Folie 33
	Folie 34
	Folie 35
	Folie 36
	Folie 37
	Folie 38
	Folie 39
	Folie 40
	Folie 41
	Folie 42
	Folie 43
	Folie 44
	Folie 45
	Folie 46
	Folie 47
	Folie 48
	Folie 49
	Folie 50
	Folie 51
	Folie 52
	Folie 53
	Folie 54
	Folie 55
	Folie 56
	Folie 57
	Folie 58
	Folie 59
	Folie 60
	Folie 61

